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perform the following functions: Advise
the Board of Governors, the Adminis-
trative Governor, the Staff Director for
Management and the EEO Programs
Director on matters affecting, and ad-
minister the Board’s program with re-
spect to, the employment and advance-
ment of Hispanics.

(g) Disabled Persons Program Coordina-
tor. The EEO Programs Director shall
appoint a Disabled Persons Program
Coordinator. The Disabled Persons Pro-
gram Coordinator shall perform the
following functions: Advise the Board
of Governors, the Administrative Gov-
ernor, the Staff Director for Manage-
ment and the EEO Programs Director
on matters affecting, and administer
the Board’s program with respect to,
the employment and advancement of
individuals with a disability.

Subpart B—Board Program to
Promote Equal Opportunity

§ 268.201 General policy for equal op-
portunity.

(a) It is the policy of the Board to
provide equal opportunity in employ-
ment for all persons, to prohibit dis-
crimination in employment because of
race, color, religion, sex, national ori-
gin, age or disability, and to promote
the full realization of equal oppor-
tunity in employment through a con-
tinuing affirmative program.

(b) It is also the policy of the Board
to insure equal opportunity for individ-
uals with a disability in Board pro-
grams and activities consistent with
section 504 of the Rehabilitation Act
(29 U.S.C. 794) and to provide equal op-
portunity for all persons in accordance
with the Immigration Reform and Con-
trol Act of 1986, as amended (8 U.S.C.
1324a).

(c) No person shall be subject to re-
taliation for opposing any practice pro-
hibited by this part, or for participat-
ing in any stage of administrative or
judicial proceedings under this part.
The practices prohibited by this part
include those made unlawful by Title
VII, the ADEA, the Equal Pay Act (29
U.S.C. 206(d)) and the Rehabilitation
Act (29 U.S.C. 791).

§ 268.202 Board program for equal em-
ployment opportunity.

(a) The Board, on the basis of a per-
son’s race, color, religion, sex or na-
tional origin, shall not:

(1) Fail or refuse to hire or discharge
any person, or otherwise discriminate
against any person with respect to his
or her compensation, terms, conditions
or privileges of employment; or

(2) Limit, segregate, or classify its
employees or applicants for employ-
ment in any way which would deprive
or tend to deprive any person of em-
ployment opportunities or otherwise
adversely affect the person’s status as
an employee.

(b)(1) The Board, on the basis of a
person’s age, shall not:

(i) Fail or refuse to hire or discharge
any person or otherwise discriminate
against any person with respect to his
or her compensation, terms, conditions
or privileges of employment;

(ii) Limit, segregate or classify its
employees or applicants for employ-
ment in any way which would deprive
or tend to deprive any person of em-
ployment opportunities or otherwise
adversely affect the person’s status as
an employee or applicant for employ-
ment;

(iii) Reduce the wage rate of any em-
ployee in order to comply with para-
graph (b) of this section;

(iv) Discriminate against any em-
ployee or applicant for employment be-
cause such employee or applicant for
employment has opposed any practice
forbidden under paragraph (b) of this
section, or because such employee or
applicant for employment has made a
charge, testified, assisted or partici-
pated in any manner in any investiga-
tion, proceeding or litigation involving
paragraph (b) of this section or the
ADEA; or

(v) Print or publish, or cause to be
printed or published, any notice or ad-
vertisement relating to employment by
the Board indicating any preference,
limitation, specification or discrimina-
tion.

(2) An aggrieved person filing a com-
plaint of discrimination on the basis of
age under this subpart B or § 268.305 of
this part must have been at least 40
years of age at the time the alleged dis-
crimination occurred.
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